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Executives Find Respite in Difficult Job Market: Premier IP Staffing Bridges
the Gap, Celebrating Five-Year Anniversary with Record-Breaking Placement
Success

With unemployment rates hovering at uncomfortable highs, attorneys and executives turn to
reputable placement agencies for job searches. Celebrating its official five-year anniversary,
Premier IP Staffing Consultants, Inc., an executive recruitment firm, has an impressive history
of matching qualified professionals with salaried positions for long-term assignments.

Camarillo, California (PRWEB) April 10, 2012 -- Attorneys are not immune to the tightening markets and can
find themselves jobless in a heartbeat. What’s worse, attorneys’ salaries are not easily duplicated. Given the
fact that Premier is entrenched at all levels of the employment market including the latest nationwide salaries
and compensation packages, they remain the most effective recruitment solution for both candidate and
employer alike.

Headed by Ginger Manizza, a 20-year veteran in this industry, Premier IP Staffing specializes in recruiting
intellectual property attorneys, patent agents, and technical specialists for firms and companies throughout the
United States and overseas.

“Our mission is to provide the very best service and representation for our clients and candidates in the industry
which will enable them to succeed.”

Ms. Manizza takes a fresh approach to recruitment. She works diligently to find the best talent and, from those
results, accurately matches candidates to clients, yielding long-term, successful hires. This year marks the five-
year anniversary for the company, which has enjoyed a doubled growth rate since its inception.

Large technology clients such as Apple and Google have come to rely on Premier IP for pre-screened, highly
qualified applicants. Smaller startups, internationally recognized law firms, and IP boutiques also routinely
utilize the services of Premier IP Staffing to fill immediate and long-term positions. Premier understands the
most specific engineering/technical and legal job requirements and is well equipped to thoroughly screen and
place only the most talented candidates in the job market.

Candidates benefit from the wide selection of quality job postings as well as a suite of career development
services available from Premier IP Staffing, including:
• Individual Candidate Services
• Career Development
• Preparing for the Interview
• Briefing Materials and Interviewing Strategies
• Resume Development
• Proofreading Services

Employers gain useful insight on the interviewing and placement process through a series of tools available
from Premier IP Staffing, including:
• Effective Interviewing Techniques
• Interviewing Questions

http://www.prweb.com
http://www.prweb.com
http://www.premip.com/CandidateDevelopment.aspx
http://www.premip.com/CandidateDevelopment.aspx
http://www.premip.com/EmployerResources.aspx
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• Offers and Offer Letters
• Recruiting Tools & Strategies

For more information on intellectual property attorney, patent agent, or technical specialist recruitment services,
or to schedule a free consultation, please call Premier IP Staffing Consultants, (800) 985-8816.

Or visit the company’s website at: http://www.premip.com
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Contact Information
Ginger Manizza
Premier IP Staffing Consultants, Inc.
http://www.premip.com
(805) 482-4000

Robin Morton
Premier IP Staffing Consultants, Inc.
http://www.premip.com/index.aspx
(805) 482-4000

Online Web 2.0 Version
You can read the online version of this press release here.
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